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New work health and safety (WHS) laws commenced on 1 January 2012. The WHS laws replaced the occupational health and safety (OHS) laws
The WHS Act sets out the legal obligations that must be complied with to provide for the health and safety of workers.

Work health and safety regulators
Safe Work Australia does not have responsibility for regulating work health and safety laws. Find out more about Safe Work Australia’s role and functions.
It is the responsibility of the Commonwealth, states and territories to regulate and enforce work health and safety in their jurisdiction.
All states have signed national agreement except WA and Victoria (as of 1/12/14)
Northern Territory regulators
NT WorkSafe
NT WorkSafe is the administrative and regulatory arm of the Northern Territory Work Health Authority, the statutory body established under the Workplace Health and Safety Act 2011.
NT WorkSafe is responsible for the Territory-wide regulation of:
· workplace health and safety
· dangerous goods
· electrical safety, and
· rehabilitation and workers' compensation.
Contact details:
Website: www.worksafe.nt.gov.au
Email: ntworksafe@nt.gov.au
Phone: 1800 019 115

Transitional Arrangements 
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The transitional arrangements were put in place with the commencement of the Work Health and Safety (National Uniform Legislation) Act and Regulations on 1 January 2012. The transitional arrangements were designed to help a Person Conducting a Business or Undertaking (PCBU) by providing a period of adjustment to enable them to gain an understanding of the new requirements under the new legislation and assess their current practice against changed or new requirements and make changes as necessary. The majority of transitional arrangements have now expired, with the exception of a small number which have been extended to 1 January 2015.

New Work Health and Safety Laws 
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​The Northern Territory, in conjunction with the Commonwealth and other state and territory governments is committed to improving the work health and safety of all Australian workers and enhancing productivity by harmonising work health and safety legislation across Australia.
Model legislation has been developed and all states and territories are committed to enacting the new legislation by the end of 2011.
Worker fatalities
As at 2 December 2014, 169 Australian workers have been killed while at work.
With the occurrence of each work-related fatality, Safe Work Australia records information, updates statistics and prepares various reports.
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[bookmark: _Toc373405198]Injury rates by occupation
The occupations with the highest incidence rates of serious injury are Labourers & related workers; Intermediate production & transport workers and Tradespersons & related workers. These occupation groups have consistently been above the all occupations rate for many years. In 2011–12 Labourers & related workers and Intermediate production & transport workers recorded incidence rates more than twice the all occupations rate of 12.2 serious claims per 1000 employees.



Australian Workers’ Compensation Statistics 2011-12
Key findings from the report include:
· there were 120 155 accepted workers’ compensation claims for serious injury or disease, 
· males accounted for 64 per cent of serious claims in 2010-11 
· the average age of an employee with a serious claim was 42 years old, and 
· the highest incidence rate of serious claims by industry was recorded by the Agriculture, forestry & fishing industry (21.3 serious claims per 1000 employees)—nearly double the national rate of 11.4. 
Employers have rights and responsibilities regarding workplace health and safety.  A duty of care exists to provide for the protection to the health, safety and welfare of workers and others within a workplace.
Rights and responsibilities-Business
An employers responsibility includes:
 
· Ensure workers receive sufficient information, instruction and training in the work that the worker may be required to perform.
· Enable the worker to perform the work without risk to the health and safety of the worker, or any other person.
· Ensure that workplace infrastructure or equipment, and workplace materials are  maintained in a safe condition. 
· Ensure the safe handling, packaging, storage and transport of chemicals such as dangerous goods and other harmful materials. 
· Provide adequate facilities that your workers can access while at work (such as clean and hygienic toilets and eating areas).
Employers have a right to: 
· Immediate notification of a direction by the health and safety representative on an issue to stop work.
· Request the review and appeal improvement or enforcement notices issued by NT WorkSafe.
Workers have rights and responsibilities regarding workplace health and safety. These rights and responsibilities are outlined under Northern Territory legislation.
Representation and Consultation
Workers have a right to be consulted in the workplace when decisions are made regarding their health and safety. Workers also have a right to be represented for their views on any health and safety issues in the workplace.
Worker can be represented by:
· A Health and Safety Representative elected by the workers.
· A Health and Safety Committee representing workers.
· By other arrangements agreed (e.g. Union Representative).
Workers also have a responsibility to consult with their employers. These responsibilities include:
· Participating in and appropriately contributing to consultations initiated by the employer.
· Take into consideration suggestions made by the employer on health and safety issues.
· Notify the employer of any a risk to health or safety in the workplace.
Workers Duty of Care
Workers also have the following Duty of Care:
· Take reasonable care for the worker's own health and safety, and for the health and safety of others, while at work.
· Follow reasonable directions given by, or on behalf of, the employer on issues related to health or safety.
· Use relevant safety equipment provided for the worker's use.
· Report a workplace accident to the employer as soon as practicable after it occurs.
A worker must not:
· Intentionally or recklessly interfere with or misuse safety equipment provided by the worker's employer.
· Intentionally create a risk to the health or safety of another at the worker's workplace.
Business and Administration Services 
Page Content
 
The information provided for this industry sector is designed to cover office based positions in both government and private industry.
 
Although office based positions may seem relatively safe, there are many workplace hazards that can cause injuries in an office environment.
 
Common injuries
Common causes of injures which resulted in a workers compensation claim being lodged by people in office based positions were:
 
· Muscular stress (lifting carrying objects, putting down objects).
· Falls on the same level.
· Muscular stress (handling objects other than lifting, carrying).
· Repetitive movement, low muscle loading
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